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Modern Slavery 
and Human Rights  

Statement 

2023



This Statement is made pursuant to section 54 (1) of the UK 
Modern Slavery Act 2015 and constitutes QG Construction 
UK Limited (hereinafter QGMI) Modern Slavery Statement for 
the financial year ending on 31st December 2023 (hereinafter 
the “Statement”), year in which  QGMI´s annual turnover was 
approximately £ 5 million. 

We recognise that modern slavery and human trafficking are 
serious human rights violations that affect millions of people 
around the world. We have a zero-tolerance policy towards any 
form of slavery, servitude, forced or compulsory labour, or human 
trafficking in our business and supply chain. We respect and 
uphold the dignity, freedom and equality of all people and we 
expect the same from our suppliers, contractors, subcontrac-
tors, agents, consultants and other third parties that we work 
with (hereinafter collectively referred to as “our Suppliers”).

Therefore, this Statement sets out the concrete actions taken to 
assess and mitigate the risk of slavery and human trafficking in 
our business and supply chain.
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Our Business  
and Supply Chain

QGMI is a business international group expert in engineering and construc-
tion, working on all kinds of projects. As an EPC+F company, we have exper-
tise in the design, financial structuring and execution of sustainable civil 
works projects and offer complete services to our clients: design, procure-
ment, and construction until the project is finished. No matter how complex 
or large our work is; if you can dream it, we can do it.  

We promote sustainable development wherever we operate because we 
aim for the social benefit of all our work: enhancing the quality of life of 
people and enabling them to reach their full potential. Today, we are mainly 
active in Africa, a continent with great potential for development and social 
and economic impact.  

We make this possible through our technical abilities and our human team; 
our partnerships with qualified partners and suppliers; our demonstrated 
social responsibility and our Ethics and Compliance Program.  

Because we believe that only by creating opportunities, we can build a bet-
ter world. More about what we do, our values and compliance overview can 
be found at www.qgmi.uk.

Our Ethics & Compliance  
Program and Policies

In QGMI we have implemented a full-bodied Ethics & Compliance Pro-
gramme applicable to all our units, that complies with the highest inter-
national standards and guides our governance. The Program is certified by 
ISO 37001 (Anti-Bribery System) and ISO 37301 (Compliance Management 
System), demonstrating our commitment to prevent, detect and respond to 
any unethical or illegal conduct in our business and supply chain.

As part of the Program, we have established several policies and procedures 
that reflect our commitment to preventing modern slavery and human traf-
ficking in our business and supply chain. These include, among others:

www.qgmi.uk
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Code of Ethics

Sets out the principles and standards of behaviour that we expect from 
all our employees, directors, officers, and representatives. The Code of 
Ethics prohibits any involvement in modern slavery and human traffick-
ing and requires reporting any actual or suspected violations to the rel-
evant authorities.

Supplier Code of Ethics

Is a mandatory document that outlines our expectations and obligations 
regarding the prevention and detection of modern slavery and human 
trafficking in our business and supply chain. The Supplier Code of Ethics 
requires our Suppliers to, among other issues, comply with the UK Modern 
Slavery Act 2015 and all other applicable laws and regulations that pro-
hibit modern slavery and human trafficking in any form.

We reserve the right to audit and monitor our Suppliers’ compliance with 
the Supplier Code of Ethics any time and to terminate our relationship with 
any Supplier who fails to comply with our standards and expectations.

Whistleblowing Policy

Provides a confidential and anonymous reporting mechanism for any-
one who has concerns or suspicions about any wrongdoing, misconduct 
or malpractice in our business and supply chain. The policy encourages 
whistleblowers to report any issues related to modern slavery and human 
trafficking and assures them of protection from retaliation or harassment.

Human Rights Policy

Following our Code of Ethics, we have also adopted a Human Rights Policy 
that reflects our commitment to respect and uphold the Universal Declara-
tion of Human Rights in our business and supply chain. Our Human Rights 
Policy includes our basic principles, such as encouraging respect for these 
rights among our contractors, suppliers and business partners or creating 
an inclusive workplace and condemning discrimination of any kind.

Our Human Rights Policy is communicated to all our employees and 
stakeholders and is available on our website. We also provide training and 
guidance on human rights issues to our employees and suppliers as part 
of our ongoing awareness and capacity building efforts. We monitor the 
implementation and effectiveness of our Human Rights Policy through 
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regular reviews and assessments, and we welcome feedback and sug-
gestions from anyone who has concerns or questions about our human 
rights performance.

Assessing our Risk  
(Due Diligence and Risk Management)

QGMI manages human right risks in accordance with a risk assessment, 
which drives our priorities and actions to fight against modern slavery. 
This risk assessment congregates all risks and controls across the orga-
nization and drives which action the company must prioritize.

We recognise that due diligence and risk management are essential steps 
for identifying and mitigating the potential risk of modern slavery and 
human trafficking in our business and supply chain. 

We have therefore implemented several measures to:

a.	 Ensure the performance of effective pre-qualification processes (due 
diligence) for all our Suppliers and,

b.	 Establish a risk management framework that defines the roles and 
responsibilities, processes and procedures and reporting and escala-
tion mechanisms for managing the risk of modern slavery and human 
trafficking in our business and supply chain. 

The framework aims to ensure that we identify, assess, mitigate, mon-
itor, and report on the risk of modern slavery and human trafficking in  
a consistent, transparent, and proactive manner.

Training on  
Modern Slavery

One of the main actions we have taken to prevent modern slavery in our 
operations and supply chain is to provide regular and comprehensive 
training for our employees. In 2023, we delivered more than 3 hours of 
training on this topic to more than 221 strategic employees across our 
business units and regions. 



MODERN SLAVERY AND HUMAN RIGHTS STATEMENT 2023  |  6

The training covered the definitions and types of modern slavery, the legal 
framework and obligations, the red flags and indicators, the best practices, 
tools to assess and mitigate the risks, and the reporting mechanisms and 
procedures. The training also included case studies, quizzes, and inter-
active discussions to enhance the learning outcomes and increase the 
awareness and engagement of our participants. 

We believe that this training has contributed to strengthening our ethical 
and compliance culture and empowering our employees to act responsi-
bly and proactively in preventing and addressing any potential or actual 
cases of modern slavery.

Governance  
and Compliance

This Statement is made under the responsibility of the QGMI Group’s Chief 
Compliance Officer, the one responsible for overseeing and assuring com-
pliance with the Modern Slavery Act and for the annual preparation of the 
Modern Slavery Act Transparency Statement, who signs it in conjunction 
with QGMI Group’s Chief Executive Officer.

Gustavo Dantas Guerra 
Director


